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Assessor’s Office ........................................................ 860-769-3530 

Building Department ................................................... 860-769-3516 

Bloomfield Volunteer Ambulance .............................. 860-243-3482 

Engineering Department ............................................. 860-769-3524 

Finance Department .................................................... 860-769-3533 

Human Resources Department ................................... 860-769-3544 

Information Systems ................................................... 860-769-3539 

Leisure Services Department ...................................... 860-243-2923 

Planning & Zoning Department .................................. 860-769-3515 

Police & Fire Emergency .............................................................911 

Police Department (Routine) ...................................... 860-242-5501 

Probate Court (Tobacco Valley) ................................. 860-627-1450 

Prosser Library ............................................................ 860-243-9721 

Public Works Department ........................................... 860-243-1487 

Registrar of Voters ...................................................... 860-769-3540 

Senior Services Department ........................................ 860-243-8361 

Social Services Department ........................................ 860-242-1895 

Tax Collector’s Office ................................................ 860-769-3510 

Town Clerk’s Office ................................................... 860-769-3507 

Town Manager’s Office .............................................. 860-769-3504 

 

OTHER FREQUENTLY REQUESTED NUMBERS 

 

All American Waste .................................................... 860-289-7850 

BATV .......................................................................... 860-243-9710 

Bloomfield Post Office ............................................... 860-242-0727 

Board of Education ..................................................... 860-769-4200 

Eversource (for power outages) .................................. 800-286-2000 

Fire District (Blue Hills) ............................................. 860-243-8949 

Fire District (Center) ................................................... 860-242-1779 

MDC ........................................................................... 860-278-7850 

West Hartford-Bloomfield Health District ................. 860-523-3270 

Windsor/Bloomfield Transfer Station......................... 860-285-1833

Persons with disabilities who may need this 

information in an alternative format should contact 

the ADA Coordinator, Cindy Coville at (860) 769-

3538 or at ccoville@bloomfieldct.org. 
 



 

FACTS & FIGURES 
 

Location 
Bloomfield is located in Central 

Connecticut just 10 miles north of the 

state capitol, Hartford. 

 
Area 

26.4 square miles 

 

Form of Government 

Town Council - Town Manager 

 

Town Hall 

800 Bloomfield Avenue 

Bloomfield, CT 06002 

Located at the corners of Bloomfield 

Avenue and Park Avenue 

 

Tax Rate 

37.52 mills July 2018 

 

Current Net Grand List 

$2,088,345,311 

 

Number of Voting Districts 

Five 

 

State Representative 

Bobby Gibson  

860-240-8585 

 

State Senators 

Doug McCory (D) 

Senate District 2 

860-240-1453 

 

Beth Bye (D) – part year 

Senate District 5 

860-240-0428 

 

 

 

Derek Slap (D) – part year 

Senate District 5 

860-240-8600 

 

U.S. Congressman 

John Larson (D) 

District 1 

860-278-8888 

 

U.S. Senators 

Richard Blumenthal (D) 

860-258-6940 

 

Chris Murphy (D) 

860-549-8463 

 

Town Government 

Town Manager 

Philip Schenck, Jr. 

 

Town Attorney 

Marc Needelman 

 

Town Council 2019-2019 

Suzette DeBeatham-Brown, 

Mayor 

Rickford Kirton, Dep. Mayor 

Patrick A. DeLorenzo 

Kevin Gough 

David Mann 

Jennifer Marshall-Nealy 

Kenneth McClary 

Joseph P. Merritt 

Elizabeth Waterhouse 

 
Board of Education 2017-2019 

Don Harris, Chair 

Michael Walters, Vice Chair 

Delores Bolton, Secretary 

Patricia Davis 

Howard Frydman 

Robert Ike 

Quentin Johnson 

Thomas Moore 

     

Bloomfield is a picturesque Connecticut village, graced with rural beauty, 

abundant land, quality schools, dynamic commercial building projects, and 

a highly educated work force. Homeowners value Bloomfield as a quiet, 

friendly haven from the big cities. Bloomfield offers unmatched opportunity 

for businesses seeking a strategic location in New England, with the largest 

tract of undeveloped industrial land in the Capitol Region, making 

Bloomfield the perfect place to build a dream home or an international 

headquarters. 

 

Originally part of Windsor, the town of Bloomfield is rooted in a 1640 

settlement known as Messenger Farms, located at the eastern end of what is 

now Park Avenue.  By the time it was formally incorporated in 1835, the 

settlement had grown to over 900 residents. 

  

Traditionally an agricultural community, Bloomfield began to diversify its 

economic base following its incorporation.  Tobacco was added to the 

agricultural list, as were numerous cider mills and a brandy distillery.  The 

Prosser Inn on Simsbury Road housed the headquarters of the Hartford to 

Westfield stage line; and the Hartford to Tariffville stage line passed 

through what is now known as the Town Center. Within 30 years of its 

incorporation, Bloomfield’s new rail service included eight trains traveling 

roundtrip to Harford daily and was serviced by four stations in town. In 

1891, The Hartford Electric Light Company brought Bloomfield into the 

20th century, and by 1920 the town’s population had grown to over 2,000. 

 

Bloomfield is located in Central Connecticut, just 10 minutes north of the 

state capitol, Hartford. It is easily accessible to Bradley International 

Airport and interstates 84 and 91. The Town has a population of 20,819 

residents. We have exciting prospects on the horizon for the economic 

growth and development of the town and look forward to partnering with 

new and present businesses alike to make Bloomfield an even more vibrant 

town in which to live, work, and learn!  
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                                                   REPORT OF THE TOWN COUNCIL 
 
 

2019 has been a busy and productive year for the Town Council. We want to share 

several highlights and accomplishments: 

  

(I) The new Alvin and Beatrice Wood Human Services Community Center was 

completed on budget and on schedule; 

(II) We started the new Public Works Department building  project; 

(III) We voted to set up Tax Increment Finance (TIF) districts; (We want to 

encourage development in the center of town and the Granby/Toby Road 

area. Tax-increment financing (TIF) has been a leading tool used for this 

purpose. TIF allows cities and towns to borrow against an area’s future tax 

revenues in order to invest in immediate projects or encourage present 

development);  

(IV) We approved a multi-year tax abatement for Cigna, which will keep Cigna in 

town along with a $90M plan by Cigna to renovate its corporate headquarters 

here in Bloomfield; 

(V) We created a Memorandum of Understanding with the Board of Education to 

look at shared services to better support our schools and students; 

(VI) For the first time in Bloomfield’s history the search for a new Town Manager 

was open to the public.  Due to our collective diligence we hired Mr. Robert 

Smith as our new town manager, who joined our community and hit the 

ground running and is doing a great job in his new role, thus far; 

(VII) We had one of the most successful Celebrate Bloomfield events to date. We 

had people from the neighboring towns coming to help us celebrate. 

 

During this time we also said “thank you and we will see you around” to our now 

former Town Manager, Phil Schenck. Phil did a tremendous job serving our town and 

he is well respected throughout the state. 

 

We will continue to make the residents of Bloomfield our top priority. 

 

On behalf of the Council, we thank you for your support and for your emails and calls 

about our town.  We want and need your input and feedback: Together we will keep 

Bloomfield Blooming. Please feel free to contact me at: sbrown@bloomfieldct.org. 

 

Wishing you and yours a happy holiday season. 

 

Come Bloom With Us! 

 

 
 

 

 

Standing L-R: Councilors Patrick DeLorenzo, Joseph Merritt, Kevin Gough,  

David Mann, and Kenneth McClary 

Seated L-R: Councilors Jennifer Marshall-Nealy, Mayor Suzette DeBeatham-Brown,  

Dep. Mayor Rickford Kirton, and Councilor Elizabeth Waterhouse 
 

 

 
 

 

 
 

 

 
 

 

 

New Councilors (as of 11/12/19) 

L-R: Councilors Stephanie Calhoun, C. Francis Politis, and Danielle C. Wong 
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REPORT OF THE TOWN MANAGER 

Philip Schenck Jr., Town Manager

I am pleased to present to you the Town of Bloomfield’s Annual Town Report.  The 

Annual Town Report is a summary of the many activities undertaken and accomplished 

by your dedicated Town employees, elected and appointed boards, commissions, 

committees and agencies for the year beginning July 1, 2018 and ending June 30, 2019.   
 

As we approach the end of another decade it is perhaps appropriate to also reflect on 

some of the changes that have taken place in Bloomfield during both the past year and 

decade, as well as some of the challenges we face going forward.   
 

While the Great Recession ended a number of years ago, the economic impact of that 

severe downturn continues to be reflected in parts of our local economy.  Specifically, 

the housing market, employment growth, and pay levels.  Despite these concerns, 

recent Town Councils in Bloomfield have managed to keep the local real estate 

property tax relatively flat.  For example, most house real estate tax payments are 

approximately the same as they were eight years ago.  This has been accomplished 

because of the positive business climate Bloomfield brings to our local businesses and 

industries who have chosen to locate or expand here, including most recently Cigna, 

and ABB Robotics, as well as through the careful monitoring of Town expenses, costs, 

and debt.  Astute financial management of positive revenue growth, coupled with 

judicious disciplined spending policies, including careful management of debt, have 

led to a positively recognized approach to managing the Town’s finances. This was 

noted by Standard and Poor’s Financial Services who cited Bloomfield’s “strong” 

financial management practices in their credit rating review earlier this year.  
 

The Town’s 26 square miles of space is an environmental trusteeship, given to all of 

us who reside, use, or inhabit Bloomfield.  The management of that trust is not only 

our individual responsibility, but also the responsibility of the community leadership 

team who are responsible for setting and enforcing policies, regulations, and 

procedures for the care, use, and possession of our environment. The Town has 

continued to foster strategies and events that seek to integrate today’s daily life 

challenges with such issues as energy consumption and conservation, climate change, 

food availability and conscious living habits designed to both meet today’s life styles, 

and also ensure a safe and productive future for our small corner of the larger space we 

call our planet.  Within the past few years the Town has installed publicly available 

electric vehicle charging stations, purchased hybrid busses, converted its street lighting  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

     L-R: Sharron Howe, Robert Smith, Philip Schenck, Jr., Abigail Croteau, Ten’a Gamble 

  

                  

system to energy efficient LED lighting, retrofitted the Town Hall with energy savings 

technology, new windows, lighting, and heating/cooling system improvements. The 

Town, thanks to our enthusiastic energy efficiency initiatives, has received four “bright 

idea grants” from Eversource totaling $40,000.  In partnership with the Wintonbury 

Land Trust, the Hawk Hill Farm property was purchased continuing and ensuring that 

Bloomfield’s agricultural legacy is preserved; the Lisa Lane Farm property was 

purchased and developed including community gardens, a walking trail and a facility 

for the storage and sale of produce; community gardens were built on the LaSalette 

property, future hiking trails mapped out, and a forest management plan recommended.  

With foresight in mind the Town Council created a Design Review Board to 

recommend architectural, aesthetic and related measures to applications appearing  

before the Town’s Plan and Zoning Commission.  This comprehensive look at our 

living environment is testimony to the Town’s commitment to a way of life in 

harmony with its surroundings, mindful of its history, and poised to take advantage 

of its future. 
 

This past year also saw the completion of over three years of hard work in the design 

and construction of the Town’s new Human Services Center at 330 Park Avenue, 

opening in August of 2019.  A thorough review of the Town’s debt structure in 2015 

provided the opportunity for the community to look at proceeding ahead with two 

of the three large capital projects needing work.  After evaluating the need for a 

human services center, renovation and expansion of the public works facility and 

the possible renovation and expansion of the Prosser Public Library it was decided 

to proceed with the human services center and public works facility leaving the 

renovation and expansion of the library for a later date. This beautiful new Human 

Service Center building is functional, multi-use and extremely efficient, providing 

a warm and companionable spot for multi-generational interaction. 
 

In closing I would like to thank the many people who have supported the Town 

during my tenure as your Town Manager.  Having announced my retirement in 

September 2018 for March of 2019, I find it coming to fruition later than expected, 

but happy in helping the transition to our new Town Manager Robert Smith.  Robert 

brings a wealth of knowledge from his previous experiences in municipal 

government as well as the private sector.  The Town is in capable hands, and I hope 

all of you will give him the same support you have provided me over the years.   
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BOARD OF EDUCATION AND BLOOMFIELD PUBLIC SCHOOLS 

James Thompson, Ed.D, Superintendent of Schools 
 

Bloomfield Public Schools is an educational district acutely focused on achieving 

excellence in academics, athletics and the arts – and preparing students for college and 

meaningful careers. It is a district that strategically analyzes data to improve student 

performance and classroom instruction and on a daily basis ninety six point five percent 

(96.5%) of our students are present. The school system is led by Dr. James Thompson 

Jr., recognized by the Connecticut Association of Public School Superintendents in 

2018 as the Connecticut Superintendent of the Year. This year’s focus includes:  
 Developing a “portrait of a graduate’’ profile, with measurable goals and expectations 

from Pre-K to grade 12. 

 Intensifying and expanding the use of an academic review process, which drills down 

on individual student performance. 

 Expanding the district’s Extended Day program to Saturdays, for those in grades 3-8. 

Recent Highlights: 

 

Academics 
 

Bloomfield’s grade 3-8 students demonstrated a three-percentage-point increase in 

Math on the 2019 state Smarter Balanced Assessment. Additionally, Bloomfield’s 

grade 6 students showed a 20-percentage-point increase in English Language Arts. 

(These are some of the highlights from the assessment, which tests grades 3-8 in 

English and Math.) 

Double-digit increases in both English Language Arts and Math were also seen in 2018 

with Bloomfield’s SAT scores for high school juniors. Ten percent (10%) of BHS 

students are enrolled in at least 1 AP Course (55 students) and seventeen percent (17%) 

of BHS students are enrolled in at least 1 UCONN ECE Course (93 students). These 

courses helped to prepare our students for college. Of the BHS Class of 2019 graduates, 

eighty eight percent (88%) are attending two or four-year colleges.  The remaining 

twelve percent (12%) are either entered in the workforce, the military or are attending 

vocational or prep school. 

 

Athletics 
 

Bloomfield High School is recognized as one of the state’s most highly competitive 

sports programs, earning multiple state championships in a seven-month period 

spanning 2018-19 including the Class S title by the football team; and Indoor, Outdoor 

and State Open titles by the girls and boys track and field teams. 

The Arts 
 

Home to a nationally recognized performing arts program, Bloomfield Public Schools 

was the 2019 recipient of a Best Communities for Music Education designation from 

The NAMM Foundation for its outstanding commitment to music education. Now in 

its 20th year, the Best Communities for Music Education honor is granted by the 

National Association of Music Merchants and its 10,400 members to districts across 

the country that demonstrate outstanding achievement in efforts to provide music 

access and education to all students.* 

 

 

Board of Education Chair and Members 

Top L-R: Howard Frydman, Quentin Johnson, Patricia Davis, Robert Ike 

Bottom L-R: Michael R. Walters, Don Harris, Delores Bolton 

Missing: Thomas Moore 
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CONSERVATION, ENERGY AND ENVIRONMENT COMMITTEE 
Marie MacDonald, Chair 

 

Bloomfield’s environmental committee (CEEC) meets the second Thursday of each 

month at 7PM in Conference Room 2 of Town Hall and invites any interested residents 

to attend. 

The CEEC continues to promote energy conservation and renewable energy in homes, 

businesses, and municipal buildings.  HES (Home Energy Surveys) and evaluations for 

home solar remain available.  Earthlight Tech and Homestead Energy contribute $25 

to our Bloomfield Fuel Bank for each residential service they provide. In addition, C-

Tec Solar is conducting a second Solarize Campaign, aimed at providing enough new 

solar energy to avoid the need for a major transformer upgrade. Business participation 

is especially sought. One of the first community solar installations in CT is nearing 

completion behind the Board of Education offices and will provide 2 megawatts of 

electricity. CEEC also continues to track yearly electricity and natural gas usage among 

Town and Board of Education buildings. 

Bloomfield elected to join Sustainable CT, a state-wide program supporting an array 

of actions promoting increasingly sustainable, thriving, and vibrant communities.  

A part-time Environmental Planner, Ashley Stewart, was added to the town staff and 

became instrumental in submitting documentation for Bloomfield’s first application 

for Bronze certification. 

Efforts were also focused on reducing plastic pollution, improving proper recycling, 

and supporting the new state plastic bag ban. Re-usable grocery bags were provided by 

the committee to the Bloomfield Food Bank. 

Two successful shred days were held with the support of Earthlight, Homestead, and 

Take2 Recycling and included free shredding of sensitive documents as well as 

electronics re-cycling. 

Finally, Phase One of the multi-use Greenway, first proposed by the CEEC in 2008, is 

under construction. Eventually, the East Coast Greenway linking Florida to Maine will 

pass from Simsbury to Hartford through Bloomfield’s Town Center! 

 

                                                                                      

 

COMMISSON ON AGING 
Lucille Morisse & Paula Walek, co-chairs 

  

Bloomfield’s Commission on Aging (C.O.A.) was established in 1971 and serves as 

the local community advocate for older adults, their families and caregivers. The 

mission of the C.O.A. is to honor the dignity and diversity of Bloomfield’s citizens 

who are age 55 and older through advocating for programs that support and enhance 

the quality of life.  
 

Members are appointed--and the Commission is funded--by the Bloomfield Town 

Council. Robert Berman, Halesteen Graham Days, Al LeFebvre, Patricia Miller, 

Lucille Morisse, Susan Odoms, Barbara Reisner, Leon Rivers, Jeannette Rivers, 

Shirley Thompson, Gus Walek, Paula Walek, and Peter Wilcox are the current 

members. 
 

C.O.A. members also volunteer for numerous Bloomfield Senior Services Department 

programs and services such as monthly support groups for caregivers and the bereaved, 

Meals-on-Wheels, Town Hall Greeters, Food Share distribution, the annual turkey 

giveaway, and other special events. Some of the members also serve on the 330 Park 

Avenue building committee. 
 

The Commission is a supporter of the File of Life, a voluntary program designed to 

help your local first responders quickly obtain during an emergency your necessary 

medical history, your support needs, and your emergency contact information. Stop by 

the senior center to pick up your complimentary “refrigerator” and/or pocket/purse 

files. 
 

The Commission on Aging meets at the Marilyn Michaelson Senior Center of 

Bloomfield, 330 Park Avenue, Bloomfield, at 12:00 noon on the first Wednesday of 

each month, with the exception of July and August. C.O.A. may be reached by calling 

and leaving a message at the Senior Center Office (860-243-8361). 
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HUMAN RESOURCES DEPARTMENT 

Cindy Coville, Director 

 
The Human Resources Department is committed to our Affirmative Action Plan and 

Diversity goals in recruiting and retaining a diverse workforce comprised of highly 

qualified employees to serve the residents and businesses in our Town.  Our goal is to 

ensure recruiting policies and procedures are administered fairly and equitably and that 

employees are provided with a work environment that provides equal opportunity for 

learning and personal growth. 
 

Services provided by the Human Resources Department include recruitment and 

testing, compensation and classification, training, policy development, random drug 

testing, workers’ compensation, unemployment, wellness, labor relations and 

employee and retiree benefits. 
 

Some of the accomplishments during the year include: 
 

The HR department conducted 38 recruitments and reviewed and responded to over 

511 applicants for testing, oral panel interviews and final interviews in an effort to 

select the best candidate for the position.  The 38 recruitments resulted in the following 

hires: 
 Ten (10) full-time.  Nine (9) were hired to fill vacant positions resulting from 

retirement, resignation, or promotion.  One (1) new position, Fleet Manager in Public 

Works, was added this fiscal year. 
 

 Nineteen (19) part-time.  Eleven (11) of these part-time employees are seasonal for the 

school year to work on the Town’s after school activity programs.  The remaining eight 

(8) replaced employees who left employment with the Town. 
 

 Fifty-Two (52) summer.  These employees work at the summer camp programs and 

staff activities at the Bloomfield pool. 
 

Wellness/Well-Being Initiatives for our employees: 

 Quarterly Lunch and Learn Programs on wellness topics 

 Annual Flu Clinic 

 Walking Challenge  
 

The Affirmative Action Plan (AAP) was updated.  AAP Goal achievement as well as 

diversity hires and promotions were reported quarterly to the Administration/Education 

Subcommittee. 
 

The HR department participated in the following Town-sponsored events: 

 Back to School Fair 

 Senior Center Expo 

 Boo Bash 

 Food Share 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

   L-R Standing: Rosa Matias, Cindy Coville  

   L-R Sitting: Jenette Jackson, Kathy Roberts 
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LEISURE SERVICES DEPARTMENT 
Dave Melesko, Director

 
The Bloomfield Leisure Services Department partners with numerous organizations, community 

groups, and departments to provide enhanced and diverse programs. Department highlights from 

the 2017/2018 Fiscal Year:  

 Memorial Day Events – Bloomfield Memorial Day 5K hosted 170 racers.  

 Summer Concerts Series hosted 10 concerts on the Bloomfield Town Hall Green 

beginning June 20th concluded on August 22nd   

 Bloomfield West Indian Celebration – Held on Thursday, July 25th and provided 

an evening of music including a Steel Band and Reggae Band. West Indian cuisine 

and crafts were available. 

 Special Events – West Indian Celebration, Mid-Summer Showcase (Backpack Fair), 

Pumpkin Carving, Lyman Orchard’s Corn Maze Trip, Family Bingo(s), Holiday 

Parade and Tree Lighting, Parents Night Out, Eggstravaganza, Paint Night Party, 

Family Flashlight Hikes, Movies on the Lawn, Dive-in Movies, Boo Bash, Ice Cream 

Social, Memorial Day Events, Jr. NBA program, Fall Foliage Hike, Bloomfield 

Farmer’s Market and Summer Concerts Series. 

 Summer 2019 Program Offerings – Lil Rec-ers Camp, Rec-ing Crew Camp, 

Clubhouse Program, Recreational Leadership Program, Before & After Care, Tennis 

Lessons, Swim Lessons, Special Needs Swim Lessons, Basketball Development 

Skills, Private Swimming Lessons, Laps @ Lunch, Laps @ Breakfast, Summer Food 

Service Program, Community Gardens, Lifeguard Training, Mad Science Workshops, 

Jukido, Pickleball, Get Golf Ready, Swim Team, Quilting.  

 Fall 2018 & Winter Spring 2019 program offerings – Mommy & Me Gym Time, 

Lyman Orchard’s Corn Maze, Pumpkin Carving, Start Smart Basketball, and Jukido. 

Futsal & Street Soccer, After-school Programs, Statue of Liberty and Ellis Island Trip,  

 
 

 

 
 

 

 
 

 

 
 

 

 
 

 

 

 

 
 

 

 
 

 

             *For Summer 2018, Camp programs went to 1 week sessions instead of 2 week sessions                        

 

Boston Flower Show Trip, Couch to 5k, Therapeutic Yoga, Family Paint Night, 

Adult Basketball, Tennis lessons by Bloomfield Tennis Club, Fierce Fitness 

Bootcamp, Steppin Chicago style, Little Hands Big Things Workshops, First Aid 

and CPR Certification, Holiday Break Programs, and Quilters Samplers.  

 Community Gateway, Connectivity, and Parks Signage Program – Phase 

III of the project was completed during late summer / early fall. This phase 

consisted of (2) new LED electronic sign boards in the center of town and on 

the corner of Tyler Street & Park Avenue, new building signs for Town Hall, 

Police Department and the Alvin & Beatrice Wood Human Services Center, 

and the lowering and reorienting the secondary gateway signs. 

 Pickleball Courts – (4) new pickleball courts were constructed on Rockwell 

Avenue. 

 Tennis Courts at Park School Complex – Construction of (5) new post-

tension concrete tennis courts began in October. The project is scheduled to be 

completed in the spring of 2020. 

 Lisa Lane Farm field & gardens drainage project and walking trail project were 

completed in the fall of 2019. 
 

 

In addition, the Department is responsible for park programming and works closely with 

the Public Works Department, Board of Education, Wintonbury Land Trust and Youth & 

Adult Sports Organizations to coordinate active and passive recreation within the park 

system. Leisure Services also plays a big role in assisting many community groups in their 

events and programs. We provide technical assistance, event set up and break down, and 

many other types of services. 

 

 

 

Leisure Services Statistics 

Summer Program Participants 2017 2018 2019 

Camp Programs 537 964* 985 

Camp Sunrise & Camp Sunset 221 361* 375 

Youth & Adult Programs/Activities 264 225 300 

Summer Concert Series   2000 

Aquatic Program Participants 2017 2018 2019 

Adult Memberships 205 144 145 

Youth Memberships 612 517 503 

Senior Memberships 48 37 35 

Swim Lessons 637 585 582 

School Year Program Participants FY 16/17 FY 17/18 FY 18/19 

After-school Program 20 47 64 

BOE Enrichment After-school Program 75 75 75 

Youth Center Memberships 121 132 115 

Youth Programs 388 428 442 

Adult Programs 257 332 231 

Special Events 620 564 627 

  Significant Dates for 2020 

April 4 Eggstravaganza 

May 25 Memorial Day Ceremony, Parade, and Road Race 

June 1 Summer Programs Begins 

June 13 Summer Concert Series Begins 

June 18 Pool Opens (pre-season hours) 

June 22 Summer Camps Begin 

July 23 West Indian Celebration 

August 1  Back to School Backpack Fair 

August 20 Summer Concert Series Ends 

September 8 Fall Programs Begins 

October 23  Annual Boo Bash 

December 5 Light Up the Town & Holiday Parade 

 Event dates are subject to change 
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LIBRARY DEPARTMENT 
Roberta LaMonaca, Director (Retired)  

 
QUICK FACTS: 1,046 Library Programs; 18,851 Program Attendance 200,961 

items of all kinds borrowed 

 

Bloomfield Public Library (BPL) had a wonderful year. Library cards are 100% free. 

We will start with some lines from retiring CT Poet Laureate, Rennie McQuilken, who 

read to a crowd of 70 last April during one of the Wintonbury Poetry sessions. The 

lines are from his poem, “The Gathering.” We hope these words inspire you to pass 

through our doors, either virtually or in real life. How much, passing through, we are 

moved to leave our mark, saying I, even I, was at the gathering. 
 

The Wintonbury Poetry Series at the P. Faith McMahon Wintonbury Branch Library 

is the second longest-running poetry series in the state. It was started by poet Marilyn 

Johnston, a now retired Bloomfield library employee, and is currently coordinated by 

library employee and poet Tom Nicotera. The series runs October-May and is now in 

its 23rd season. The program includes featured poets, both local and out-of-state, 

followed by an open mic. The series enjoys good attendance and people come from all 

over to enjoy the evening. 

 

The Adult Department held 395 programs that included 6,692 participants. One of the 

highlights was a Sunday afternoon series of concerts and lectures titled Spotlight 

Sundays. One such lecture was presented by Dr. Richard Benfield, the chair of the 

Geography Department at Central Connecticut State University. He spoke about his 

amazing journey to Mt. Everest in search of snow leopards. Another program from that 

series was a concert by Vermont sensation and folk duo Hungrytown. We are thankful 

to the Friends of BPL for their generous support of Spotlight Sundays and look forward 

to continuing the program in 2020.  

 

BPL also sponsored several series of discussions entitled Conversations on Race, 

which were all well attended and appreciated, and led to several book discussions, such 

as Bryan Stevenson’s Just Mercy and Debby Irving’s Waking Up White, facilitated by 

Library Board member Martha Brackeen-Harris. 

 

BPL held 629 programs for children that included 11,860 participants. One highlight 

was the Pokémon Club, started in September 2018. It was created in response to the 

incredible popularity Pokémon manga in the Children’s room and has seen growing 

numbers of kids - from ages 6 up to teens - coming to enjoy the camaraderie of fellow 

fans. Meeting once per month on a Saturday, kids of all ages interact and connect. We 

watch Pokémon on the big screen, play Pokémon-themed games, and more. It has led 

to popular special events, like Pokémon Card Gaming with Table-Top Shop, Pokémon 

Pom-Pom Craft, and a recent Pokémon costume party. Another great event is our 

outstanding annual New Year Gala. Sparkle and celebration marked Austin Dailey’s 

Dance Party, complete with a light show.  Everyone was on their feet!  The traditional 

bubble wrap stomp countdown and make your own sundaes completed the festivities. 

 

The P. Faith McMahon Wintonbury Branch Library held a Peppa Pig Tea Party for 

children and it was great fun. Peppa Pig and all her friends were there to the delight of 

all! The kids read books, made crafts and enjoyed delicious treats. We are hoping to do 

a “Frozen” Tea Party in 2020. 

 

 We can’t forget about our teens! BPL also held 22 programs for teens that included 

299 participants, including a Teen Anime Club that meets once per month. It provides 

fans of Japanese manga and animated series a chance to socialize, watch favorite 

shows, and give the library ideas for collection development. Initially the club was 

attended by an older high school crowd (which graduated). Recently, a large group of 

new members - from middle school on up to high school - have started attending and 

have brought a dynamic new life to the event. This led to a generous donation of funds 

from the Friends of the Bloomfield Public Libraries to provide pizza/snacks at the 

programs for the coming year. Please let the teens in your life know about it! 

 

On March 5, 2019 we held a special event for teens based on recommendations from 

teen patrons:  a Teen Pancake Party. At this event, teens helped make the pancake 

batter, tested their cooking skills on some flat-top grills, and taste-tested each other’s 

creations. With no formal requests from the library, many parents generously donated 

maple syrup for the event. We even had an unexpected visit from a local community 

member who manages the pancake dinners at Sacred Heart Church. He gave the teens 

tips and techniques for churning out the best pancakes! 

 

The P. Faith McMahon Wintonbury Branch Library is in its second year of working 

with Community Reading Partners.  The program works to help improve the reading 

skills of educationally at-risk student’s ages pre-kindergarten to grade six. Trained 

reading volunteers work with students one-on-one during the school year and also in 

the summer.  We have heard from many parents that their children have improved in 

reading and have built confidence from being in the program.  

 

The library helps many members of our community improve upon their digital literacy 

skills. Prosser Public Library offers group computer classes on a variety of topics 

throughout the year, including Microsoft Office products and internet browsing. Both 

library locations offer one-on-one lessons by appointment covering basic computer 

skills, mobile devices, library resources, and resume/job searching. Additionally, the 

library website, prosserlibrary.info, offers a rich collection of online resources. 

Download digital books and audiobooks with OverDrive/Libby, stream movies with 

Kanopy, learn a new language with Mango Languages, research your family history 

with Ancestry Library Edition, and so much more!  
  
 

(New Library Director Elizabeth Lane, started in September 2019)
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POLICE DEPARTMENT 
Paul B. Hammick, Chief of Police 

 

 

The Vision Statement of the Bloomfield Police Department reads: 

“The Bloomfield Police Department is committed to the philosophy of Community-Oriented 

Policing. All employees recognize public service as the foundation of police work and dedicate 

themselves to serving our community through our operating principles and philosophy. We will 

create an atmosphere of excellence and dedicate ourselves to constant improvement in order to 

improve our service to the community, increase pride in the organization, and establish a 

reputation for excellence in law enforcement.” 

 

It has been nine years since I joined the Bloomfield Police Department as the Town’s eighth 

Chief of Police, and I still feel privileged and honored to lead an organization as talented as the 

Bloomfield Police Department, comprised of so many compassionate and professional 

employees. The men and women that make up the Department are dedicated to serving the 

community and meeting the needs of those who live, work, and visit Bloomfield.  The 

cornerstone of our efforts is Community-Oriented policing, a philosophy that requires the 

participation of every member of the Department. It is an organizational strategy built on the 

foundation of Partnerships and Problem Solving. 

 

In Fiscal Year 2019, the Police Department responded to 37,671 calls for service from the 

community. The nature of incidents ranged from routine requests for information to complex 

criminal investigations. Regardless of the nature of the incident, all members of the Department 

are committed to working with the community to identify problems and develop creative 

solutions, and we are proud of the many relationships and partnerships that we have formed over 

these past nine years. Many of these relationships are the result of programs developed out of a 

desire to strengthen our community. The Citizens’ Police Academy, the Bloomfield Police 

Chaplain corps, and the University of Hartford Task Force are initiatives developed to increase 

communication with the community and identify solutions to problems affecting our 

neighborhoods. In addition, recruitment for the Police Explorer Post has been very successful, 

and we have a motivated and eager group of youth who meet regularly at Police Headquarters 

and participate with our officers in many community activities. 

 

The Police Department welcomed three new employees and a canine in Fiscal Year 2019:  

Officers Ginarose Vlake, Alexander Santamorena, Brien Beecham, and K9 Zeke. Officer Kenan 

Vugdalic was promoted to the rank of sergeant, Officer James Thurston was promoted to 

detective, and Officer Lionel Rodriguez became a rotating detective. Officer John Barrett was 

chosen to be K9 Zeke’s handler, and Officer Barrett and Zeke attended an eight-week K9 

Training Program in the fall of 2018. 

 

In June 2019, the Bloomfield Police Department had an on-site assessment for national re-

accreditation with the Commission on Accreditation for Law Enforcement Agencies (CALEA). 

The Department was required to meet 484 nationally recognized professional standards of 

excellence to reach our goal. This on-going process ensures that accredited agencies do not lapse 

in their commitment to excellence, but instead demonstrate consistency in procedures and 

operations over time. The two CALEA assessors assigned to review our department were 

impressed with our level of preparation, dedication, and professionalism. At the National 

Convention in Kentucky on November 16, 2019, the Bloomfield Police Department was 

officially awarded “Advanced Reaccreditation.” The Police Department has the honor of being 

recognized as achieving a level of excellence that only five percent of departments in our nation 

have achieved. 

 

A strong relationship exists with the Bloomfield School Administration and our public safety 

partners at the Bloomfield Volunteer Ambulance, Bloomfield Center Fire and Blue Hills Fire 

Department. We have well-constructed safety and security plans in place that balance the safety 

and security needs of our children while providing an appropriate learning environment. There 

is a full-time School Resource Officer (SRO) working in the high school, routine patrols take 

place at the town’s elementary, middle, intermediate, and CREC schools, and periodic lock-

down drills take place at several of the Town’s schools. The Community Services Officer 

conducted five Active Shooter presentations, installed 40 car seats, and participated in many 

community activities, such as Career Day and Auerfarm’s Family Day. 

 

We continue to be proactive in our communication efforts with the community. We strive to 

provide relevant information to keep the community informed of events that affect the quality of 

life in their neighborhoods; therefore, we hold monthly Block Watch Meetings at Police 

Headquarters. These meetings provide opportunities for Bloomfield residents and Police 

Department employees to talk about issues involving the community and policing. 

 

The Bloomfield Volunteer Ambulance Service is a division of the Bloomfield Police 

Department. The 60-member volunteer corps began delivering emergency medical service in 

July 1977 and is one of the only ambulance services in the area that remains staffed 24 hours per 

day, seven days per week, mostly by EMT volunteers. Each year, the BVA responds to more 

than 2,000 calls for assistance and transports a large number of these patients to area hospitals. 

The Town has a BVA Fund to raise money for an ambulance every four years, and also aids with 

volunteer education and other needs. For more information, call 860-243-3482. 
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SENIOR SERVICES DEPARTMENT  
Yvette Huyghue-Pannell, Director  

 
Bloomfield Senior Services moved into the brand new human services building. Staff 

was more than up to the challenge of locking our doors at the “old” 330 Park Avenue 

one Friday evening and then welcoming visitors to the “new” 330 Park Avenue the 

following Monday morning. Packing and unpacking occurred while regular 

programming was taking place. There are approximately 11,000 senior centers in the 

United States, fewer than 2% of which are nationally accredited. The Marilyn 

Michaelson Senior Center of Bloomfield has nearly completed the 12-18 month 

process and is on track to achieve its fifth 5-year accreditation (we earned our first in 

2004).  

Bloomfield Senior Services has provided a wide range of programs such as an Annual 

Mother’s Day celebration, the 7th Annual Casual Prom, National Health and Fitness 

Day/Week, foot care clinics, and art shows at town hall which showcase the talents of 

senior center artists. Senior Services is fortunate to be able to partner with other 

departments, state and municipal agencies, and local community neighbors for 

programs and events such as paint night parties; AAA/AARP’s CarFit, and the AARP 

defensive driver class; along with our ongoing “Made Easy” programs such as Final 

Arrangements Planning and the A-B-C’s of Probate. We were pleased to present our 

11th Annual Senior Expo, offering health screenings and flu shots; and providing 

visitors with information about state and local services, as well as civic and educational 

organizations. For more than nine years our Caregiver and Bereavement Support Group 

has been supporting caregivers and those who are grieving a loss. This group continues 

to grow and welcomes new participants on a drop-in basis.  
 

Two major ongoing collaborations with Connecticut Community Care (CCC) are the 

National Council on Aging’s 10-week Aging Mastery Program (AMP) and the LGBT 

Moveable Senior Center. During the last fiscal year, 29 individuals graduated from 

AMP, which was first offered in Bloomfield in 2017. The LGBT Moveable Senior 

Center is now in its fifth year, with more and more senior centers across the state 

expressing an interest in participating. Additionally, CCC has received inquiries from 

senior centers outside Connecticut that are looking for more information about the 

program.  
 

Volunteers remained a vital part of the Senior Center team, providing 8,498 hours of 

service. Specially trained AARP Tax Aide volunteers once again returned to the Senior 

Center to assist more than 500 individuals with federal and state tax returns; others 

helped in the café, taught classes, facilitated support groups, prepared the monthly 

newsletter for mailing, and provided blood pressure screenings, staffed Ida’s Shoppe 

and the town hall reception area. Volunteers also served as friendly visitors to 

homebound seniors when they deliver meals-on-wheels to those who have difficulty 

grocery shopping or preparing meals for themselves. 

 

In January when the Route Coordinator software transportation company went out of 

business without notice, the mini-bus system moved to a program called Schedule Plus. 

This new system has proved to be more accurate and more user-friendly. Additionally, 

information needed for monthly reporting and for completing state and federal grants 

is more readily available. 

 

The mini bus program added 108 passengers during this fiscal year. We purchased one 

replacement vehicle which has not yet been delivered by the end of the fiscal year. 

 

 

 

 

 

 

 

 

 

 
     

 

 

 

# of Program Participants per 

year 

FY 

2015-2016 

FY 

2016-2017 

FY 

2017 - 2018 

FY 

2018-

2019 

General activities, special 

events, travel and health 

programs 

28,209 27,825 27,964 28,562 

Nutrition programs (Meals on 

Wheels & Community 

Renewal Team lunch 

programs) 

4,688 3,648 3912 4319 

Transportation (mini-bus) 

unduplicated round trips 

31,328 32,147 31,018 28,378 

Transportation-medical 1,267 2,118 2,214 2484 

Senior Services volunteers 181 160 175 177 
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TOWN CLERK’S OFFICE 
Marguerite Phillips, Town Clerk 

 
 

The Town Clerks Associations mission statement is “To promote excellence and 

professionalism through support, communication and educational opportunities for 

each member” The role of a Municipal Clerk is often a misunderstood position in local 

government.  The importance of the position’s role, however is quite clear.  The tasks 

are dictated by the law, Town Charter, Town Ordinances and Connecticut General 

Statutes and include some of the most basic services expected by the Community.  The 

Municipal Clerk is often the first and most direct link between residents and 

government.  The position is also responsible for providing transparency in local 

government.  The professionalism associated with this positon is apparent to those 

familiar with local government functions.  Town Clerks are knowledgeable about day-

to-day operations in their communities and State Departments, Town Departments, and 

the Community can benefit from their knowledge and strengths.  The Town Clerk’s 

Office provides citizens open access to public records along with other numerous duties 

to keep our local governments strong and operating effectively.  Its work demands 

versatility, alertness, accuracy and no end of patience. 
 

This past fiscal year the Town Clerk's Office was busy with a Special Election in 

February for the 5th Senatorial District.  This District was held in Bloomfield’s Voting 

District 1 only.  There was an 11.2% turn out.  A State Democratic primary was held 

in August for Governor, Lieutenant Governor, Treasurer and Attorney General. In the 

State Election electors were asked to cast their votes for Governor, Lieutenant 

Governor, Representative in Congress, State Senator, State Representative, Secretary 

of the State, Treasurer, Comptroller, Attorney General, Judge of Probate, and Registrar 

of Voters.  The total number of voters was 14,634 and the number of voters that came 

out to vote was 10,541.  This was a 71.1% voter turnout for the State Election.  We 

issued 794 absentee ballots for the State Election.  There were 181 EDR (Election Day 

Registration) ballots issued.  The Town Clerk’s Office was very busy administering all 

the statutory required duties for the election process as well as registering voters, and 

answering general questions from electors calling, emailing or coming into the office 

about absentee applications and ballots, if they or a family member was registered to 

vote, and where to vote. 
 

 

 
 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

      The following are statistics; 

 

 

 

 

                 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

     

 

 

 

      Town Clerk’s Office 

 L-R: Matt Teubner, Marguerite Phillips, Angelica Candelaria, Karen Brinkman 

 

 

 

 

 

 

 

 

 

 

 FY 16/17 FY 17/18 FY 18/19 

Total documents recorded 

on the land records 

4,206 4,025 4,012 

Dog Licenses issued 799 1,009 657 

Births 198 193 178 

Marriages 171 164 165 

Deaths 323 293 322 

Pg.11 

https://www.bloomfieldct.gov/user/32/contact
https://www.bloomfieldct.gov/user/31/contact


 

SOCIAL AND YOUTH SERVICES DEPARTMENT 
Camilla Hillian, Director 

 
 

Social Services – Adults & Seniors: 

 

The department continues to meet the needs of the community through a variety of services and 

referrals.  These services have included: 
 

 Energy Assistance – 903 residents received heating/utility assistance through programs 

such as Operation Fuel, the State Energy Assistance Program, donations received from 

the Eversource Home Energy Solutions Program, and private donations to keeping 

homes safe and warm with fuel deliveries and restore utility service. 

 Financial - We continue to educate families on the importance of healthy household 

decision making.  This has included, budgeting, energy conservation and mental health 

/ substance abuse referrals.  We have been able to develop relationships with service 

providers representing many specialty areas as referral sources.  

 Food Insecurity – The Bloomfield Food Bank served 1,708 residents thanks to the many 

food donations and food drives by businesses, organizations, congregations, town 

departments and private citizens.  Food Bank recipients also received fresh vegetables 

during the summer months, thanks to donations from resident gardens throughout town. 

The department also works closely with the Bloomfield Hunger Action Team and End 

Hunger CT to find solutions to food insecurity issues in the Town of Bloomfield.  Social 

Workers also assist residents with applying for SNAP benefits, as well as distribute 

Farmer’s Market Coupons to low income seniors and disabled adults.  As a result of all 

of these collaborations, we were able to meet the needs of residents who would otherwise 

go hungry. 

 Outreach Services to Seniors and Disabled Adults - We remain focused on ways to 

ensure that seniors/disabled adults are able to remain safe in their home setting.  This is 

accomplished through home visits, phone contact and referrals.  Many of our referrals 

are received from our collaborations with the Bloomfield Senior Services, Protective 

Services for the Elderly, home care agencies, police department and senior housing sites.  

As part of our outreach program, we are able to utilize programs and agencies that can 

help seniors live safely in the community such as:  state programs, adult daycare, home 

care programs, Meals on Wheels, mental health/substance abuse programs and 

transportation services.  We also provide assistance with the Renter’s Rebate Program 

and Medicare open enrollment. 
 

Youth Services: 
 

Youth Services provided balanced, diversified and affordable programs and services throughout 

the year based on the recommendations and evaluations of youth and families in the community. 

Here is a glimpse of some of these activities: 

 Foster Care Support Network 

 Juvenile Review Board 

 Youth Action Club – Youth Leadership Group 

 Youth Action Club Overnight Leadership Retreat 

 Youth Action Club & ABC – Media, Messages & Stereotyping presentation 

 Community Presentations:  Vaping & Sex Trafficking 

 Middle School & High School parties 

 Police & Youth Community Crusaders: Discussions, Activities & Field Trips 

 Bloomfield Police Kids Academy 

 CHILL Young Men’s Group – Collaboration with Bloomfield PD 

 Girlz II Young Ladies – “Self-Discovery & Empowerment” 

 Intergenerational Past & Present Club - Group discussions, games, projects, socials & 

trips 

 CAMS Youth Academy – Afterschool Group 

 2018 Candy Crawl 

 Mini-Camp – Substance Abuse Prevention 

 School Vacation Trips & Activities 

 Trips to Sporting Events, Cultural Activities throughout the year 

Youth Services will continue to provide community planning, coordination and evaluation of 

prevention and treatment services for at-risk youth. As well as coordinate opportunities for all 

youth to develop positively and function as responsible members of our community. 
 

 

 

 
 

Bloomfield Youth Adult Council 

The sixteen members of the Bloomfield Youth Adult Council met monthly to advise and assist 

with evaluating current youth and family serving programs, and to make recommendations based 

on needs and desires for new programs and services.  
 

Council members improve the ability and capacity to provide quality services and programs in 

the community by; 

 Sharing personal knowledge and expertise, 

 Increasing their awareness of community needs and resources by inviting  

guest presenters to council meetings,  

 Responding to needs by investing financial support, and 

 Taking a hands on approach by volunteering at special events and activities.  
 

Youth Adult Council members continued to work closely with members of the Bloomfield Youth 

Action Club to coordinate and collaborate on programs and services. 
 

The Youth Adult Council meets the 1st Tuesday, September-June at 6:00 pm at Social & Youth 

Service

 

BLOOMFIELD SOCIAL & YOUTH SERVICES STATISTICS 

 FY 2018-2019 FY 2017-2018 FY 2016-2017 

Energy Assistance 

# of Individuals Served 

903 894 867 

Food Bank 

# of Individuals Served 

1,708 1,702 1,655 

Adult/Senior Case Management 

# of Individuals Served 

1,272 1,264 1,192 

Holiday Giving 

# of Individuals Served 

340 355 345 

Youth & Family Support 

Services 

# of Individuals Served 

202 268 180 

Youth & Family Community 

Events & Programs 

# of Individuals Served 

2,150 2,340 3,771 
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WINTONBURY HISTORICAL SOCIETY 
Dick Pierce, Director 

Perhaps the biggest event in the recent program year was the Society’s first Art and 

Architecture Tour in October 2018.  The enthusiastic response raised funds for both 

the Society and Ironwood Community Partners. 

 

The Wintonbury Drummer, an eight-page newsletter published five times a year, 

completed a four-year-long series of snapshots of twenty Bloomfield churches and 

synagogues. The newsletter is mailed to members and may be accessed at 

www.bloomfieldcthistory.org .  Some free copies are also available in the display racks 

at the town hall, Prosser library, Wintonbury branch, and Senior Center. 

 

Five free public programs were held during the year at the Prosser Public Library 

meeting room.  Topics covered were Hartford’s Northend 1900-1965, Bloomfield in 

the 1930 Census, cookbook author Edna Lewis, Bloomfield’s traprock houses, and 

music history with state historian Walt Woodward and his Band of Steady Habits.  

 

During the summer, the history campus gardens were thoroughly upgraded with new 

plants and beds, using period flowers and shrubs.  The work was financed by funds 

given in memory of George Merrow.  

 

Metacomet School’s third graders visited again in December 2018.  Over a hundred 

children walked over in groups with their teachers and sat in the original 1796 desks 

on the second floor.  They learned about what the town was like back then, how people 

lived, and what kind of clothes they wore. 

 

The Society has regularly responded to requests for help with family history.  

Numerous family/town records and artifacts are accessible at the Gabriel History 

Center, 153 School Street.  The archives include many digitized photographs.  Call 

860-243-1531 or email wintonburyhistory@gmail.com with inquiries. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
  Seated in Front (L to R): Marilyn Johnston (Sec.) Ruthann Marchetti (1st Vice Pres.), Paula Baram, Mary Laiuppa, Tobie Katz, Jean Perreault 

Standing in Back (L to R): Allison Wilkos, Homer Guilmartin, Richard Hughes, Ron Marchetti, Dr. Ralph Schmoll, Dick Pierce (Past Pres.), 

Libbie Merrow (2nd Vice Pres.), Nick Panke, Bill Weissenburger (President) 

Missing: Judith Dahlgren-Dechand (Treasurer), Aaron Romano, Mara Whitman, Wendy Wolcott 
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PUBLIC WORKS DEPARTMENT 
John Lawlor, Director

The mission of the Public Works Department is to provide quality operations and 

maintenance services to the Town of Bloomfield. The department strives to continually 

provide these services to our residents, businesses and visitors as proof of our 

professionalism and community pride. 

 

ADMINISTRATION: The primary administrative functions of the Department this year 

were personnel, outreach, planning, and operations management. The Department 

welcomed two new employees and bid farewell to one employee.  This reduced our overall 

agency strength to 96%. Community and educational outreach continued to be an agency 

effort, including continued environmental outreach programs with the area schools. 

Additionally, our agency updated its strategic plan. This plan lays out the mission, vision, 

core functions and other information vital to the successful operations of the department. 

Finally, the department applied several grants. These grants centered on vehicle, neglected 

cemeteries, infrastructure and park improvements and general building improvements. The 

Director represented Bloomfield regionally as a member of the Central Connecticut Solid 

Waste Authority Board; also served as a member of the Connecticut Council of 

Municipalities Transportation and Infrastructure Committee.   

 

The Director also served in various leadership roles for professional organizations to 

include National APWA Accreditation Evaluator, National Chairman of APWA 

Credentialing Council, Connecticut Director of New England APWA Chapter, and Member 

of Board of Directors Connecticut Tree Warden’s Association. Serving in these roles 

allowed the department to leverage its outreach, networking and serve as a model agency 

to other communities.  

 

Education/Educational Outreach; The Director Co-sponsored an annual environmental 

awareness outreach program along with The Watkins School. The recurring program 

involves intermediate-school aged students who raise public awareness for environmental 

issues. This year’s activities included marking area storm water structures as contributing 

to waterways and suggesting that no dumping occur; taught public works responsibility and 

awareness to Blue Hills Fire Department cadets during their annual academy. The course 

focused on inter-agency support and consequence management responsibilities for the 

department; two educational outreach events were conducted for new community 

leadership as well as for the general public during the Town’s Citizens Academy program; 

2 BPWD employees graduated the UConn Technology Transfer Public Works Academy; 

All BPWD employees were AED/CPR trained, increasing our value to the safety of our 

community.  One “touch-a-truck” event was held at town elementary school to educate 

children about Public Works and their service to the community and to the possibilities of 

Public Works as a career choice.    

 

Interns/Apprentice: education efforts included the continued use of two intern positions 

from the Options Program who assisted with operational and administration efforts.  This 

program has been on-going for over four years and has been extremely successful in 

preparing the student/interns for opportunities within the public works profession.  

 

Grant Activity; Invasive species grant activities continued at Filley Park Pond. This 

included the aquatic spraying intent on reducing the Water chestnut which had overtaken 

the pond. This work is being done independent of the park improvement construction 

activities; a new application was submitted for the CT-DEEP/VW vehicle supplemental 

replacement grant. These funds are planned for the partial payment of a large public works 

vehicle as specified in the grant language. The contributing funds from the town shall be 

provided outside of the capital budget process.  

 

Capital Projects; The Department (Including Operations and Facilities) completed 15 

Capital Improvement Projects this year. Additionally, several special projects (not part of 

C.I.P.) were also completed by Public Works this year. 

 

OPERATIONS: The Public Works Department is responsible for maintaining 

approximately 110 (center line) miles of public road. This year the focus of the department 

was on its core functions, urban forestry management and general process improvement 

throughout all areas. Roadway Improvement A primary aspect of the departments core 

function is roadway maintenance and management. This year approximately 5.81 miles of 

roadway were improved. This included road reclamation/reconstruction (0.84 mi.), milling, 

paving and overlaying (2.66 mi.), and micro-paving (2.31 mi), with bituminous concrete. 

In addition 4.78 miles of roads were crack sealed.  

  

Guardrail The guardrail repair/replacement program was continued this year and 1,276 

lineal feet of metal beam guide rail was installed and/or upgraded. Total inventory of 

guardrail is in excess of 8,000 LF, of which approximately 800 remains as un-approved 

wood post and cable. 

 

Sidewalks The Department is responsible for over 19 miles of sidewalks in Town.  The 

department prioritized “trip hazards” as the top priority for sidewalk repair. Last year all  

existing trip hazards were identified and cataloged.  Trip hazards are sidewalk squares 

which have sunk or lifted due to frost, tree roots or other similar issues and are between ¼” 

and 2”.  The trip hazards are eliminated by grinding or saw cutting the sharp edge to 

eliminate the hazard.  The Department’s goal is to eliminate all of the identified trip hazards 

by the end of next year.  To date over 500 trip hazards have been eliminated which 

dramatically reduces the Town’s liability on trip and fall accidents.   

 

Street Sweeping Annual Street sweeping of town roads occurred from April to June. 100% 

of all roads (approx. 220 lane miles) were swept in accordance with regulatory 

requirements. Waste material collected was tested and found to be acceptable for disposal 

in accordance with DEEP guidelines. The volume of material collected was approximately 

296 cubic yards.    

 

Grounds. Public Works provides all of the technical expertise and routine maintenance of 

the lawns, public spaces and athletic fields. This includes turf management, mowing and 

trimming, pruning of trees, shrubbery and gardening of certain areas in town. 

Approximately 1,200 acres of athletic fields were routinely prepared and lined to 

accommodate the sports needs and activities of the Town, sports groups, and the Board of 
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Education. This includes portions of the required maintenance of the synthetic turf field 

located at the High School.  

 

Catch Basin Maintenance. Over 2,800 catch basins were cleaned as part of the 

Departments annual catch basin cleaning program. This includes the storm water catch 

basins located within municipal rights-of-way and facilities as well as approximately 50 

catch basins that are located within Board of Education properties. While the Public Works 

Department is not responsible for the Board of Education storm water maintenance we 

assisted the BOE with their maintenance responsibility this year. This additional work 

should be reimbursed back to Public Works. Future work will be billed directly to Board of 

Education. Approximately 220 cubic yards of material was cleaned from Town catch 

basins.  

 

Hazardous Material Collection. Additional elements of the departments core function 

include special community events. Ten hazardous materials collection events were held in 

FY19, all were available to Bloomfield residents, with one being hosted at the Public Works 

garage. This particular event saw over 200 visitors take advantage of this opportunity to 

dispose of hazardous household waste.   

 

Urban forestry management was also a focus this year. All key employees are certified 

as tree wardens and have continued to improve their urban forestry knowledge by 

participating in forestry education programs and seminars. This education and training 

ensured that the department was able to properly asses and address the urban forestry needs 

of the community.  The effects of the Emerald Ash Borer continue to be evident in town 

with removal of dead ash trees becoming a major component of the Departments tree 

removal efforts.  A pilot tree inventory initiative was completed focusing on developing a 

tree inventory of public properties in the center of town.  Future efforts in this area should 

include the development of an urban forestry plan and accompanying specifications and 

ordinances to support the plan.  

 

Hazard Tree Removals. 35 Hazard Trees (public) were felled this year, of which 21 were 

Ash Trees. This work was performed by Town forces and outside tree experts when 

necessary. In addition to this Eversource Energy continue an aggressive town-wide tree 

trimming program to support their improved energy distribution efforts.  In addition Public 

Works responded to 49 reports of trees down on wires or blocking roads.  

 

Inter-Agency Assistance; supported Social Services Department with one (4) residential 

eviction. Numerous public events hosted by other Town agencies throughout the year were 

supported.  These events included the summer concert series, Taste of Bloomfield Event, 

West Indian Festival, and the Memorial Day Parade, Summer Concert Series, Back to 

School Fair, Holiday Parade & tree lighting and several others.  The Department also 

supported several area public works agencies during storm/emergency events, improving 

the safety of the metropolitan area.  

 

Line Striping; The Public Works Department maintains over 28 miles of roads with line 

striping.  In addition to the double yellow center line, the Department also maintains 478 

painted stop bars, 43 cross walks and 87 turn arrows and other miscellaneous pavement 

markings.   Approximately 20% of the inventory is painted every year. 

 

 

FACILITIES:  

The Public Works Department is responsible for maintaining and improving seven primary 

municipal buildings and other various structures, buildings and properties from daily 

maintenance needs to capital improvement planning, design, and construction oversight.  

Most building services are performed by outside contractors, making contractor 

management a major function of the Department. Minor maintenance services and daily 

cleaning is accomplished using a small full-time staff of (5) custodians. Two (2) maintainers 

assist in the tracking of work orders while performing in-house maintenance services 

including the evaluation of mechanical systems for the improvement of infrastructure 

investment. Many improvements were derived from the Ameresco Energy Audit in an effort 

to increase energy efficiency. The lead maintainer is a licensed individual (HVAC) that 

allows for more complex repairs and diagnostic scenarios to be performed. The Facilities 

Department received and fulfilled tens of work order requests from multiple departments 

across the portfolio of buildings. The maintainers continually assess, repair, construct (small 

carpentry) and assist contractors with all items required to preserve the building integrity. 

 

Utilities:  (Electric) the greatest savings have been realized with the Streetlight retrofit now 

being installed for over a full year. A dramatic reduction in usage (kWh) is now evident 

although off-set by a gradual uptick in the overall building usage. Building electrical 

demand was greatly reduced a few years back via implementation of Ameresco 

recommendations (LED lights, VFD’s, software controls), although this is gradually eroded 

by the increased hours of operation within the building portfolio. Extended days, programs 

and events correlate to increased hours of occupancy requiring heating\cooling of the 

building, i.e. increased electrical consumption.  (Water) – Irrigation systems being added to 

building will therefore derive a greater usage. This increase has been mitigated by the above 

average rainfall for over the last year and a half. (Natural Gas) – Again, the reduction and 

savings realized from the Ameresco implementation (2 high efficiency Lochinvar Boilers, 

heat exchangers, building system controls, etc.) of the last two years is being challenged by 

increased hours of operation, coupled with a colder than normal winter or increased Heating 

Degree Days (HDD) over the fiscal year 2018-2019. This trend is expected to continue as 

building use\occupancy rises to facilitate increased programs, meetings and events. The 

system efficiencies have already been recognized as we continue to evaluate for any 

opportunities to save energy for future projects. 

 

A number of small projects were completed in FY2018/2019 - A large skylight was repaired 

(over P.D. foyer), thereby staving off water infiltration. A section of the exterior concrete 

sidewalk was replaced in a continued effort to provide safer ingress\egress to the public. 

Prosser Library and Town Hall have rapidly failing original slate roofs, and though a small 

section of Prosser & Town Hall roof was replaced with slate repairs conducted, both will 

need major attention in the coming years.    

  

The B.V.A. had a portion of the building envelope (C.M.U. block) cleaned, caulked and 

sealed to prevent water and moisture infiltration, while the garage section received repair 

and repainting to the “Drive-It” exterior.  

 

Some new initiatives have continued to evolve in the area of environmental solutions. In 

addition to the Solar Array at Wintonbury Library, the Electrical Vehicle (EV) charging 

stations Recycle Initiatives: (Textile) - Human Services, Town Hall and the Wintonbury 

Library all have the Textile Recycle containers. These textiles bins are managed by a 

vendor, removing unwanted material from the public for reuse or recycle. Bloomfield 
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benefits two ways, the textile material is removed from the Town contracted bulky waste 

stream while receiving payment from the recycle vendor for hosting the on-site containers. 

(Electronics\Batteries\Bulbs) - The Town of Bloomfield deployed (via DEEP grant) three 

recycle kiosks. These kiosks will receive residential household recycle items, specifically: 

CFL bulbs, HID & U-Shape, Small electronics (cell phones, calculators), batteries (alkaline, 

lithium) and ink cartridges. These kiosks are located at the Human Services Building, 

Prosser Library and Town Hall. This initiative now combined with the CEEC recycle event 

is literally taking tons of electronic waste (including T.V.’s, computers, printers) off the 

streets and out of households and directing items to appropriate recycling centers. (Paper) 

– Again, with the continued support of the Town Council, Conservation Environment and 

Energy Committee, the Bloomfield residents have the benefit of a semi-annual event to 

collect paper for shredding. This event has blossomed yielding a full truck load of paper (5 

tons) redirected back to a central processing center to recycle into other paper products we 

consume! 

 

Environmental – Air Quality: Another initiative and challenge for the department has 

been to assess the air quality portfolio wide. Facilities, with the assistance of an 

environmental firm has previously evaluated and performed Indoor Air Quality (I.A.Q.) 

testing (dust, humidity, mold, etc.) at various locations. The department solicited quotes and 

programmed cleaning of the HVAC duct systems in all buildings except the new HSF and 

DPW building currently under renovation.  This effort in coordination with ongoing 

building improvements to include carpet and exterior door replacement, exterior wall 

sealing\painting, roof repairs will improve and procure the indoor air quality. Additionally, 

the department programmed the catalogue and testing of all buildings for ACM\PACM 

(asbestos). These measures will continue to be programmed in the Operations funding 

account and scheduled yearly as needed. 

 

Fleet Services:  

Public Works manages, maintains, procures and liquidates the entire town owned vehicle 

and equipment inventory. This includes maintenance and repair of fire apparatus for the two 

fire departments and ambulances for the volunteer ambulance company located in town. 

This past year the fleet was adjusted by liquidating seventeen pieces of surplus equipment. 

Additional efforts are necessary to further reduce the active rolling stock.  

 

Our current fleet consists of a total of 324 pieces of equipment: 55- heavy-duty highway 

trucks, vans, pickups, bucket trucks and SUV’s. 191- Pieces of equipment including 

loaders, backhoe, excavator, sweepers, skid steer, lawn mowers etc., 11- town vehicles 

consisting of sedans, pickups, and SUV’s dedicated to Engineering, Health, Senior 

Services, Leisure Service and other departments in need of a vehicle. 20- BOE vehicles 

including cars, pickups, and equipment. 7- Senior Citizen Service busses. 36-Police 

Department vehicles including patrol and administration vehicles, motorcycle and SWAT 

bus. 4- Ambulances for BVA Department. This includes maintenance and repair of 23 fire 

apparatus for the two fire departments.  

 

 

 

 

 

 

 

 

BLOOMFIELD - 2018              TEXTILE RECYCLE 

      Total weight Revenue 

 Senior Center (1Box) 6880 $344.00 

Town Hall (1 Box) 9185 $459.00 

Library (1 Box) 6520 $326.00 

  0 $0.00 

  0 $0.00 

  0 $0.00 

Total 22585 $1129.00 

Service Repair & Request History 

  
# CB's repairs 

completed 

# CB's 

Cleaned 

Sediment 

Tanks Cleaned 

# Trees Svc 

Requests 

completed 

# Pothole Svc 

requests completed 

FY 18/19 34 3075 38 115 188 

FY 17/18 18 3009 30 144 208 

FY 16/17 41 2,372 30 67 158 

FY15/16 118 0 0 127 265 

FY 14/15 67 2,098 0 88 365 

FY 13/14 38 1,120 0 24 310 

MSW Cumulative Tonnage by Fiscal Year 

2017-2018 
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FY - 2014/2015 FY - 2015/2016 FY - 2016/2017 FY - 2017/2018 FY - 2018/2019

BUILDINGS 7 7 7 7 7

Total Sq. Ft. 203,058 203,058 203,058 203,058 203,058

Electrical Usage (kW) 1,497,025 1,372,517 1,367,610 1,436,640 1,419,513

Electric Cost $221,870 $217,169 $227,670 $225,000 $234,638

Natural Gas Usage (CCF) 136217 94,368 98,905 106,495 108,500

Natural Gas Cost $105,919 $75,551 $86,980 $94,811 $108,850

Water\Sewer Usage (CCF) 2728 2408 2684 2661 2319

Water\Sewer Cost $17,275 $15,819 $19,351 $21,381 $22,084

Streetlights\Traffic Signal (kWh) 996,122 994,073 974,814 619,939 575,806

Streetlights\Traffic Signal Cost $304,894 $325,081 $335,181 $307,154 $270,724

UTILITY - Major DPW Managed Facilities
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BLOOMFIELD BEAUTIFICATION COMMITTEE 
Sharon Mann, Chair 

 

Bloomfield Beautification Committee (BBC) has a goal: to create more abundant and 

sustainable public gardens without the use of pesticides, and to create a sense of pride 

in the appearance of our town’s public spaces. Our objective: to concentrate on the 

plantings in our town center, our two public libraries, the police department with 

secondary areas to include the Municipal Town pool, 5 planters at Alvin & Beatrice 

Wood Human Services Center, and gardens at Mary Hill Park. We worked with Leisure 

Services and DPW to revamp the front of the Municipal town pool removing old 

shrubbery and replacing with perennials, ornamental grasses and colorful annuals to be 

attractive when the pool is most active (June through August). In addition, we planted 

inside the pool area and recycled two cement planters for summer flowers from the old 

Leisure services building.  

 

BBC created a new perennial garden to the west of the front entry at Town Hall, 

installed 8 decorative welded steel wire 14” hanging baskets under the pergola, added 

a bench with whimsical “panters” and have begun implementing more permanent 

plantings at the Police Department. The area around the new electronic sign on 

Bloomfield Ave was transformed from an overgrown weedy bed to a picturesque 

garden filled with native plants and grasses that will highlight the corner as you drive 

through Bloomfield. This fall, volunteers and the DPW helped BBC plant over 1800 

bulbs in the Center for your spring enjoyment.  

 

BBC presents NOTABLE LANDSCAPE BEAUTIFICATION AWARDS yearly.  

Residents are asked to nominate exceptional residential and business street facing 

landscapes and gardens by August 7, 2020. Forms and more information are available 

on the Town website. (https://www.bloomfieldct.gov/) Nominees will be judged and 

winners announced at the Town Council Meeting on Monday, September 22, 2020.  

 

We welcome volunteers to help plant in late May and mid-September. BBC meets the 

fourth Tuesday of every month except December at Town Hall, Room 2 at 7 pm.    

                                   
 

   

 

 

 

TOWN PLAN AND ZONING COMMISSION 
Barry Berson, Chairman 

 
The Town Plan and Zoning Commission met regularly throughout the year and heard 

several substantial applications.  Some highlights from the year included approving a 

request to extend the Master Plan Approval for the Town Center Apartment 

development by another 5 years. The Commission also reviewed and approved the 

request by Town of Bloomfield Board of Education for a Site Plan and Special Permit 

to allow a community solar facility at 1133 Blue Hills Avenue. 

Other applications of note that were also approved: 

 Request for a Special Permit to renew a previous approval for a 26-

unit condominium/apartment development at the rear of 1122 Blue 

Hills Avenue. 

 Request for a Special Permit and Site Plan for a warehouse and 

distribution center with outside storage of trailer boxes at 177 and 

185 West Newberry Road. 

 Request by Douglas Street Storage, LLC for a Special Permit and 

Site Plan to allow a self-storage warehouse and outdoor storage for 

RV’s and boats at 2 Douglas Street (former Derringer-Ney facility). 

 Request for a Special Permit to allow a drive-through only Dunkin 

Donuts at 465 Cottage Grove Road. 

 Request for a Special Permit to allow a convenience store and gas 

station at 36 Tunxis Avenue (former Caruso’s Auto Body) 

 Request for a Resubdivision of a 5.8-acre parcel at 100 West Dudley 

Town Road, into six lots. 

The Commission denied the request by U-Pull-&-Pay, for a Text Amendment to 

Section 4.3.C.4 to the Zoning Regulations to add self-service used auto parts 

retail as a special permit use in the I-1 zone. 

 

ECONOMIC DEVELOPMENT COMMISSION 
Bonnie Bercowetz, Chairman 

 

The EDC met regularly to discuss and advocate for sustainable economic development 

for the Town of Bloomfield.  The EDC considered and advised the Town on the following 

topics: 

 Town Center Public Improvements 

 Town’s Capital Improvement Program (CIP) Budget 

 Options for the Town Center 

 Complete Streets Study 

 Tax Increment Financing Districts (TIFs) 

 Support for Public Art Initiatives and Community Even
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LAND USE 
José Giner, AICP, Director of Planning & Economic Development 

 

Fiscal year 2018-2019 saw a continuation of robust construction activity in Bloomfield 

with over $1.2 million in permit revenues representing a construction value of 

approximately $80 million. The Building Department issued 1,487 permits during fiscal 

year 2018-2019. 

Major developments that were completed in fiscal year 2018 include a new Planet Fitness 

health center at the Copaco Shopping Center and a $2.3 million renovation of the St. 

Thomas Seminary on Bloomfield Ave. In addition, the former Deringer-Ney industrial 

facility on Douglas Street was re-purposed into a Self-Storage facility with $800,000 

worth of renovations.  Otis Elevator also underwent a major renovation and consolidated 

its North American Service business operations in its Bloomfield facility. Niagara 

Bottling added a new processing line at a cost of over $1.2 million. Work also began on 

a Ground Mounted Community Solar project behind the Board of Education building on 

Blue Hills Ave. with approximately 2 million KW of generation. The 215 unit Heirloom 

Flats luxury apartment project in the Town Center received its final occupancy permits 

and quickly leased up its available units.  The positive economic impacts from the new 

residents can be seen in a new restaurant, Elizabeth’s, opening in the Town Center along 

with the start of permitting for a Cajun Seafood restaurant in the same commercial plaza. 

A new Urgent Care Center has opened in the Town Center as well. 

Although it is difficult to predict that our robust levels of construction will continue into 

future years, there are other projects underway that will develop further in fiscal year 

2019-20 and beyond; included in these are a 38-unit specialty housing project which is 

finally under construction. Also under construction is a new K-8 CREC magnet school.  

Phases II&III of the Town Center apartment project are in the design and final approval 

phase and are anticipated to start construction this FY 2019. These two projects will add 

another 200 units of market-rate apartments to the Town Center. CIGNA also announced 

a multi-phase $90 million investment in the World Headquarters campus in Bloomfield.  

The Town granted a phased seven year 50% tax abatement to Cigna on any incremental 

increases in its tax assessments due to the new work.  Work on Phase I improvements 

began this fiscal year. On the residential front, work has begun on a 61 lot subdivision 

that will add 122 units in duplex structures. 

The Town continues to dialog with the company that owns the debt on the former 

Alexandria Manor site to come up with a plan that will bring some vitality back to the 

site and anchor the northern portion of the Center.   

The Town hired a part-time Environmental Planner who was tasked with collecting data 

and submitting an application to Sustainable CT for Bloomfield’s certification as a 

Sustainable CT Community.   The Town will be accepting its “Bronze” level certification 

at the Connecticut Conference of Municipalities Annual Convention in December.   The 

Environmental Planner also oversaw the Town’s Complete Streets Study, which should 

be completed in FY 2019-2020. 

 

ENGINEERING DIVISION 

Jonathan Thiesse, Town Engineer 

Engineering staff administered approximately $3,800,000 of completed construction work. 

 Construction was completed for the Granby Street Drainage and Pavement 

Rehabilitation project.  Primary project elements included replacement of about 80% 

of the existing storm drainage system in Granby Street, full depth pavement 

rehabilitation near the Tobey Road intersection, and pavement milling and replacement 

pavement overlay for the remainder of the street. 

 Construction was also completed for the Filley Park Phase 2 – Stream and Pond 

Restoration project.  Primary project elements included dredging the stream and pond, 

removing the existing concrete dam in the stream, constructing a new earth dam to 

allow the pond to remain, installing flow control structures in the stream and the pond 

outlet to properly maintain minimal flows in the stream and the pond to keep them 

healthy, constructing a new sediment forebay at the entrance to the pond to capture 

future sediment in a location where it can be more easily removed from the shore 

without having to drain and dredge the pond, installing new edging around the pond, 

installing a new pedestrian bridge to the island, constructing a rock ramp fish passage 

to make up the elevation change in the stream bottom necessitated by removal of the 

old dam, installing two aerating fountains in the pond, creating appropriate vegetative 

edging along the stream, and creation of a wetlands mitigation area.  Issues remaining 

include installing the engraved pavers on the pedestrian bridge (which will be part of 

the next phase), addressing continuing electrical problems with the fountains, and 

determining additional measures to address the goose problem, as the eye-level geese 

deterrent lights that were installed are not fully addressing the issue. 

 Construction of the Town Green Phase 2 project was completed.  Phase 2 included 

installing irrigation, sod, decorative lighting, new electrical service, gravel pad for 

mobile state, benches, relocating the Korean and Vietnam War monuments, and 

removing the Drummer statue from the green for refurbishment.  The statue will be 

reinstalled in with the Phase 3 construction. 

 Construction of the Bloomfield Greenway Section 1 project was approximately 50% 

complete as of July 1, 2019 and is on schedule to open by late fall.  The project includes 

the construction of nearly 2 miles of multi-use trail from near the Tunxis Avenue – Day 

Hill Road intersection to a distance past the parking lot for the Old St. Andrews Church 

in northwest Bloomfield.  In the near future, this trail will be extended into Tariffville 

as part of a joint project between the towns of Bloomfield and Simsbury.  Final design 

is complete on this project.  The Towns are currently working on obtaining the 

necessary encroachment permit from the Connecticut DOT, as most of the proposed 

trail runs within the right of way for State Route 189. 

 Construction was completed on the replacement of the west drainage culvert under 

West Newberry Road.  Engineering staff designed the project and administered the 

construction. 

 Engineering Staff performed detailed reviews and created reports for 46 planning and 

zoning applications, 20 Wetlands Commission applications, 10 Wetlands Agent 

applications, and 10 plot plans for new houses.  Staff also performed compliance 
construction monitoring of all of the construction associated with such applications. 

 Engineering staff processed 106 rights of way permit applications and handled 981 

Call-Before-You-Dig requests for information on the Town’s storm drainage facilities.  
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BUILDING DIVISION 

Kimberly Rogers, Chief Building Official 

 
In the 2018/2019 fiscal year, the Town of Bloomfield Building Department received 1563 permit 

applications, $1,119,927 in permit revenue; and performed more than 2385 inspections. The total 

revenue included the collection of the quarterly education fee of 26 cents/thousand per CGS-Sec 

29-252a (2) remit to the Department of Administrative Services for deposit in the State of CT 

General Fund. 

 

The Town of Bloomfield Building Department received 12 permit applications for new single-

family homes, 2 of which were full replacements on existing foundations. The 2018/2019 fiscal 

year saw an increase in new commercial tenant fit-outs, commercial inspections, and new 

businesses in Bloomfield.     

 

As required by CT General Statutes, our inspectors attended continuing education courses 

throughout the fiscal year to maintain licensing and certifications for their Building Official, 

Assistant Building Official, Plumbing Inspector, or Electrical Inspector’s license. These credits 

were earned by attending the State of CT Office of Education and Data Management career 

development courses and conferences. The specified number of hours over a three-year period 

are required, and the continuing education courses are free through the State of CT Code Training 

and Education Fund. Special annual conferences offered by the International Code Council and 

other State Building Official Association are offered at a fee. 

 

 

 

 

 

INLAND WETLANDS AND WATERCOURSES COMMISSION 

Nicholas Panke, Chairman 

 
The Town of Bloomfield Inland Wetlands and Commission met for ten of its twelve regularly 

scheduled meetings during FY 2018-2019. The meetings of September 2018, and March 2019 

were canceled. The Commission held ten Public Hearings on 19 applications. The Wetlands 

Commission heard the following applications and all were approved except for one as noted:  

 1122 Rear Blue Hills Avenue – 26 unit PLR - Wetlands Permit  

 1133 Blue Hills Avenue –Bloomfield BOE – Wetlands Map Amendment  

 1133 Blue Hills Avenue –Bloomfield BOE – Community Solar Project  

 100 Old Poquonock Road – new construction company/contractor’s yard.  

 177 & 185 West Newberry Road - Wetlands Map Amendment 

 177 & 185 West Newberry Road  - warehouse/distribution center  

 645 Cottage Grove Road – new drive-thru Dunkin Donuts 

 MDC Water Main project – Mills Lane and Brown Street 

 83 Old Windsor Road – Modern Materials  

 10 Jolley Drive - Wetlands Map Amendment 

 10 Jolley Drive – new parking for existing medical office/restaurant  

 23 Britton Drive – filled wetlands restoration and new parking lot  

 CIGNA – stormwater channel/watercourse maintenance  

 270 Woodland Avenue – Wetlands Map Amendment  

 270 Woodland Avenue – M & M Trucking -  PERMIT DENIED 

 Town of Bloomfield - Multi-Use Trail on Route 189 to Tariffville  

 61 East Dudley Town Road – EnviroCycle  

 52 Granby Street & Lots to the north – wetland and watercourse restoration, 

building and parking lot additions 

 1236 Blue Hills Avenue – Permit for regulated activities done without a Permit 

The applications at 52 Granby Street and 1236 Blue Hills Avenue were filed for work done 

without a permit and to forestall an enforcement action.  

ZONING BOARD OF APPEALS 

Jacqueline Isaacson, Chairperson 
                

The Zoning Board of Appeals held four meetings in FY 18-19. 

Variances granted: 

 Parking of a boat and enclosed trailer within the required setbacks.  

 Side-yard variance for a detached residential garage.  

 Modification of hours of operation for seasonal sale of ice cream.  

Variances denied:  

 Fence exceeding 6 feet in height. 

The Zoning Board of Appeals main function is to hear applications for relief (variances) when 

an applicant is unable meet the specific requirements of the Zoning regulations for a proposed 

project due to a hardship unique to the property. They only meet if there are applications pending. 

 
REGISTRAR OF VOTERS 

Sharon Dexler, Democratic Registrar &  

Robert Ike, Republican Registrar 

 
The Office of the Registrar of Voters is an elected position governed by the Connecticut General 

Statutes and compensated by the municipality in which the Registrars serve.  The Registrars 

administer all elections:  national, state, municipal, primaries and referenda.  Registrars are 

responsible for voter education and organizing the annual canvass of electors.  Registrars 

maintain and update files, prepare department budgets and train election officials. The Registrars 

attend special meetings called by the Secretary of the State, and attend meetings of the Registrars 

of Voters Association of Connecticut (ROVAC) in order to keep current on impending and new 

legislation which impacts their office. Election calendar dates for 2020 are as follows: April 28, 

2020 Presidential Preference Primary 6:00AM-8:00PM, possible Primary for State, District and 

Municipal Offices; and November 3, 2020 Presidential Election 6:00AM-8:00PM.
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WINTONBURY HILLS GOLF CLUB 

FINANCIALS 
 

 
 
 
 
 
 
 
 
 

 Up over 2000 rounds to prior year and $138k in additional revenue 

 Total profitability in 2019 is $36k over budget and $85k ahead of prior year 

 Total cash on hand is $598k which is $71k better than this point last yea 

 

MARKETING & EVENTS 
 

 

 

 

 
 

 

Social Engagement: 

•   Increased total Facebook impressions from 162K last year to 248K currently 

•   Total of 279 Instagram followers which was launched in Jan 19’ generating 294 likes 
 

Reputation: 

•   Online ratings and reviews avg. 4.3 stars which is above regional rating of 4.0  

•   NPS YTD average is 56% which is well above the BCG avg of 33% 

 

 

 

 

 

 

 

2019 Event Highlights 

Date Event 

March 1st  Wine Dinner 

March 17th  St Patrick’s Day Celebration with live music 

March 29th Opening Day 

April 12th  Residents Day $5 green and cart fee 

April 27th  Bloomfield Land Trust 

May 11th Get Golf Ready Instructional program for beginners 

May 15th Carmen Arace Middle School instruction 

May 18th Couples wine and dine 

June 7th  Prosser Library Luncheon 

June 8th  Mayors Gala Ball  

July 15th  Junior Golf Camp 

August 13th & 14th  Connecticut Public Championship 

August 20th  Duncaster Annual Golf Event 

October 20th  Men’s Club Annual food bank drive-Raised $1053 

October 27th  Toys for Tots -Bloomfield Toy Drive 

November 29th  Black Friday Scramble 

Category  
YTD 

Actual 

YTD 

Budget 
Variance 

YTD Last 

Year 
Variance 

Rounds 26,399 26,038 361 24,369 2,030 

Revenue $1,755,538 $1,677,268 $78,270  $1,617,490 $138,049  

COGS $207,371 $182,713 $24,658  $172,674 $34,697  

Direct Labor 

& Burden 
$682,369 $684,568 ($2,199) $627,883 $54,486  

Operating 

Expenses 
$688,154 $667,941 $20,213  $689,437 ($1,283) 

EBITDA (Net 

Income) 
$177,640 $142,046 $35,594  $92,277 $85,363  

Significant Dates Currently Booked for 2020 

Date Event 

March 15th  St Patrick’s Day Celebration-Live Music and  

TBD Mayors Opening Tee shot All Welcome 

April 1st  Resident Day 

April 25th  Bloomfield Land Trust Event 

May 9th  Couples Scramble 

May 4th  Carmen Arace Middle School instruction starts 

May 10th  Mother’s Day-Female residents play for free 

May 16th  Get Golf Ready-Couples 4-week class 

May 18th & 19th  CT PGA Championship 

June 14th & 15th  Challenge Cup Junior Golf Event 

June 19th  2nd Resident Day-Play after 1pm 

July 4th  3rd Resident Day, Play after noon -Kids Free July 4th Golf Shop Sale 

July 13th  Junior Golf Camp 

August 18th  Duncaster Golf Event 

August 29th  Hurricane Tour Junior Tour 

September 7th  Labor Day-Resident Day after noon-Kids play free 

October 17th  Resident Appreciation Day -Noon Start 

October 18th  Men’s Club Annual food bank drive 

October 24th  6th Annual Toys for Tots 

November 27th  Black Friday Scramble 

Pg.20 



 

PHOTO GALLERY 

 

                                       
                                          

 

                           
       
 

  

 
        Leisure Services Department                            Social and Youth Services Department                                            Mid-Summer Showcase at 330 Park Avenue  

 

 

 

 

                          

 

   

 

              
    

                                              

       

                                               

 
           Bloomfield High School’s Girls Soccer Team 2019 

         Bloomfield’s Library Department                    

                                 
                                     

        

 

 

 

 

 

 

 

 

  

 

 
              BBC Members                                BBC Volunteers 2019                              Bloomfield’s Golf Club 2019 Junior Camp      
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Dedication of Playhouse – October 24, 2019 

Registrar of Voters Office 

Robert Ike (R), Sharon Dexler (D) 



 

 

 
 

 

 

 

 

 

 

 

 

 

Front Cover: The new Alvin & Beatrice 

Wood Human Services Center which 

opened on Saturday, August 1, 2019   


